AlpsCon Sales Plan

A comprehensive overview of the qualifications, compensation structure, and unique benefits of our innovative Alps
Connect distribution plan, which helps networkers build a successful and sustainable business.
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Vision

« Our goal is to create the best Al for trading and establish the
leading platform for Al-supported technology, while redefining
the future of trading.Our goal is to create the best Al for trading
and establish the leading platform for Al-supported technology,
while redefining the future of trading.

- We strive to make the power of hedge fund trading strategies,
once reserved for Wall Street elites, accessible to all our
partners.

- Imagine a future where users (whether beginners or
professionals) have the opportunity to automate and maximize
their portfolio using the most advanced artificial intelligence.




Mission

YEAR 1: We are starting strong and aiming for €2 million in
sales and 30,000 active users in our MLM plan.

# YEAR 2: Growth continues — the target is €10 million in revenue
and 80,000 users.&nbsp;

8 YEAR 3: Continuous development of our Al technology, with a
focus on learning, training, and improvement—for sustainable
success and innovation.

@ YEAR 4: Expansion of our artificial intelligence (AI) to other
markets, such as the commodities market, to tap into new
potential.

imi YEAR 5: Founding of a second Alcompany with direct access to
commodity markets and even more opportunities for you and your
team.




AlpsCon - Sales Plan - Overview

BINARY-STRUCTURE LEFT AND RIGHT LEG SPILLOVER COMMISSIONS AND
Each sales representative The legs function as New members are LEVEL REQUIREMENTS
may place a maximum of separate teams, automatically positioned on Bonuses are based on Team
two direct customers per commissions are calculated their weaker leg to ensure Point Volume (T.PV), direct
level, but there are no based on the weaker leg. optimal balance. members, and downline
restrictions on depth. members, with increasing
commission rates and limits
per level.

Alps Connect Binary offers a structured and transparent system that supports networkers in building a scalable source

of income through active engagement and teamwork.
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Commaission on the weaker leg

The principle of commission based on the weaker leg is a
central mechanism in AlpsCon's Binary Plan. The commission
is always calculated on the T.PV (Team Point Volume) of the
weaker of the two legs (left and right leg). This concept
motivates networkers to build a balanced network and
continuously strengthen both the left and right legs in order to

maximize their commission opportunities.



Spillover and Upliner in the Alpscon distribution plan

WHAT IS A SPILLOVER?

In the binary Alpscon system,
spillover refers to the

automatic assignment of new
members to your downline
who were recruited by your
upline (sponsor or higher-level
team member).

AUTOMATIC BALANCING

This spillover mechanism
leads to automatic balancing,
as the system specifically
strengthens the weaker leg.

GROWTH THROUGH
UPLINER

Through the spillover
mechanism, your downline can
grow even without your own
recruitment efforts, as your
upline feeds leads into your
network.




The AlpsCon remuneration basis

wad

Al-TRADING-PROFIT TRADING-BONUS LEVEL-BONUS

Weekly profits through active trading 5% on the trading profits of your direct Bonus on achieved rank

) 5=

DIRECT-SALES-BONUS CUSTOMIZED BINARY PLAN

3% Direct sales bonus Up to 20% more commission



Trading participation

DIRECT PARTICIPATION IN TRADING PROFITS

As part of our partner program, sales partners benefit from a direct share of all
their directly sponsored members.

For each member recruited directly via the personal referral link, the distribution
partner qualifies for the trading participation.

Sales partners receive 5% of the weekly trading profits of their directly recruited
members.

« No commission during loss weeks!

If no profit is made in a week, the 5% share for that period will not be paid.



Auto Compounding

- AUTO COMPOUNDING

Auto Compounding can help you achieve your
commission target, as weekly trading profits are

counted towards your weekly commaission target.




Level Bonus

BONUS PAYOUT

When reaching a new level, a one-time bonus in the form of S/ALPS
will be paid out.

- Payment is made automatically as soon as the corresponding rank
1s reached.



Y A

WEEKLY COMMISSION
VOLUME (CV)

Calculation based on the
difference between the total
turnover of the weaker leg (PV
Weak Leg) and points already
paid out (S.PV)

Commission volume

X

FORMULA: CV = PV WEAK S.PV: TOTAL SALES IN THE
LEG - S.PV WEAKER LEG, WHICH HAS
PV Weak Leg: Total ALREADY BEEN TAKEN INTO
i . ACCOUNT BY PREVIOUS
cumulative revenue in the
PAYOUTS

weaker leg up to the current
payout date After each payout, S.PV is

updated so that only new
sales are paid out.
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—= ===
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SAMPLE CALCULATION
OVER 3 WEEKS

Prevents duplicate payments
and ensures that only new
sales are remunerated




Qualification/criteria for weekly commission

1.ACHIEVING DIRECT VOLUME (D.PV)

The total paid-in capital of your direct members is counted as your
personal volume.

2.REACHING THE TARGET NUMBER OF DIRECT MEMBERS

All direct members who joined via your referral link and are
considered members will be taken into account.

3.ACHIEVING TEAM SALES (PV)
The total turnover of the paid-in capital within your team is added

up.



Direct - Activity - Qualification

1.FOUR WEEKS (30-DAYS)

Thepayment of a rank's commission requires that thespecified
minimum direct qualifying sales (PR points) be achieved in full
within aperiod of 30 days.

If the required minimum direct qualification turnover (PR points)
for a rank is not achieved, but that of a lower rank is met, the
commission payment will be made exclusively according to the
lower rank actually achieved.



Example - Direct - Activity - Qualification

MINIMUM REQUIREMENT 30 DAYS
3008

Rang Silver

ACHIEVED

Eligible for Silver-level commaission

Important to understand:
The activity qualification has no influence
on the maximum commission cap.

NOT ACHIEVED

You will receive the commission for the
minimum requirement target achieved for
the respective rank below the Silver rank.

Example: if you reach $150, you will
receive the commission from the Bronze
rank up to the maximum commission cap

for that rank.

This applies to a payout week.



Rolling 30-day PR window — explained simply

¢ PHASE 1: PREPARATION
PERIOD (WEEKS 1-4)

30-day build-up phase
PR points can be collected
No rotation yet

Target (e.g., bronze = $150 PR) can be

achieved in total Example

e Structure:
W1: 40S PR
W2: 60S PR
W3:30S PR
W4:20S PR

L 150 PR = Goal achieved

¢ PHASE 2: ROLLING WINDOW

(FROM WEEK 5)

The rolling 30-day window begins in
week 5.

s Every week:

+ new 7 days

— oldest 7 days

Fixed payday: Saturday

¢ IMPORTANT CALCULATION

PRINCIPLE

Only the total for the last 30 days
counts. Example:
Week A: 2508 PR

Week B: 508 PR [ Total in the 30-
day window= 300 PR |

A weaker week does not
automatically lower the ranking !

Only when strong weeks roll out can
the ranking drop. !

Mnemonic Not every week has to
be strong—what matters is the total
for the last 30 days.




NEW - Direct Sales Bonus

3% ON EVERY DIRECT DEPOSIT

Criterion:

- New sales generated by your direct members

« Revenue from ALPS sales commuissions, if these are reassessed
« Not included: Auto Compound

« The following will not be counted for you: Fresh capital from
yourself (equity capital) / own commission / own contribution from

the innovator

IMPORTANT:

« Performance is rewarded directly and immediately!



rankings table

Starter 5% ; ] ] i i
Momber 5% 3% - ] 5009 ] i

LT g 5% 3% 2,25% 5.000$ 5.000$ 100$ 3 508 200$ 508
peuck 5% 3% 2.5% 8.500% 8.5008 125$ 6 2259 9008 758
Loyl 5% 3% 2,75% 12.000$  12.000$ 150$ 8 4008 1.6008 1008
poe ks 5% 3% 3% 25.0008  25.000% 300$ 14 600$ 2.4008 1508
e 5% 3% 3,25% 450008  40.000$ 500$ 20 800$ 3.2008 200S
Levels, 5% 3% 3,50% 80.000$  60.000$ 800$ 25 1.000$ 4.0008 2508
ey 5% 3% 3,75% 250.000$  100.000$ 1.200$ 30 14008 5.6008 5009
Lo 5% 3% 4% 1000000§  140.000$ 1.400$ 40 1.800% 7.200$ 650$
Lol 5% 3% 4,15% 15000008  180.000$ 1.600$ 55 2.5008 10.000$ 8503
;%‘E%fgd 5% 3% 4,25% 35000008  230.0008 1.8008 2 (at Level 9) 3.500% 140008  1000$
;ﬁ’ﬁfejd 5% 3% 435%  6oo0000s  300.000$ 2.0008 2 (at Level 9) 6.5008 26.000 12008
Eﬁ‘}f‘fd 5% 3% 4,50% 85000005  400.000$ 2.200% 2 (at Level 10) 10.000$ 40.0008  1500%
;E‘cgr%fd 5% 3% 4,75% 120000008  550.0008 2.400$ 2 (at Level 12) 15.000$ 60.0008 20008
P 5% 3% 5% 150000008  1.000.000$ 2.600$ 2 (at Level 14) 25.0008 100.000$ 30008

PV Requirement = Point Volume -/- D.PV = Direct Personal Volume -/- Level Bonus = one off payment -/- CV = Commission Volume -/- based on AlpsCon.ai



You have at least
one D.PV (direct
member sales) of

25.000$ D.PV

Customers who
signed up via your
referral link.

You have 14
qualified direct
members (level 2
or higher) in your
downline.

Example

Achieved rank 6 Silver

Your Point Volume

(PV) in the weak
leg is at least
$25,00 PV

COMMISSION
ON WEAKER
LEG

You will receive
commission on
the weaker leg up
to a maximum
weekly payout of
$600.

If you do not reach
the commaission
cap, you will
receive up to 20%
more
commission—but
no more than
the maximum
payout/weekly
max pay (see
table).

Payment of the
commission for a
rank requires that
the specified
minimum direct
qualifying sales
within a period of
four weeks (30
days) be achieved
in full (PR points).

See table



Benefits for partners

1.EXCLUSIVE PARTNER PROGRAMS
AlpsCon offers special programs that reward active partners.
These include training courses, team meetings, and access to
new tools that make everyday sales work easier.

2.MENTOR AND SUPPORT SYSTEM
Each partner is supported by experienced upline mentors. This
support system ensures that you are never alone on your journey
and always have someone to advise and support you.



Training and continuing education programs

ONBOARDING PROCESS

New partners are introduced step by step and
receive all the important information and
tools they need for a successful start.

As a rule, new customers first contact their
sponsor, who provides them with personal
support, answers any questions they may
have, and guides them through the entire
onboarding process.

TRAINING COURSES

Regular training on topics such as sales
strategies, networking, and product knowledge
helps our partners to continuously develop
their skills.

Your own Academy videos in Telegram



Ethics and compliance

CODE OF ETHICS

Treating customers and team members
with respect is our top priority. Our
code of ethics promotes fairness,
transparency, and professionalism.

LEGAL GUIDELINES

We ensure that all partners comply
with the legal requirements and
regulations in the field of network
marketing in order to guarantee long-
term stability.




AlpsCon

WHERE SUCCESS IS LIMITLESS

@ https://alpscon.al
@ office@alpscon.ai
@ alpscontrading

d" alpscontrading
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